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Introduction
Welcome to- our Strategic Equality Plany and Equality and, Disersity, Policy

Tt has been, produced; to- comply with the Equality Act 2010 and, the Equality Ack 2010 (Statutory Duties)
(Wales) Regulations 20l1.

This document sets our equality objectives; o summary of what: we hope to- achieve and the steps we will, take
to deliver those objectimes as arv employer, as an educational establishment; and, as a part o, our local,
conmmunity.

This document, also- contains our Equality and, Diversity Policy Statement.

This Plar replaces our Disability Equality ands Race Equality schemes and, plans:

Our Strategic Equality Plary will, be: irv place for ar masimum of four years and, will, be: subject to- regular reviews
We will, report, to- Governons annually setting out the progress: we have: made against our objectisves and,

AW%WWMSWEWPM%@MW@WW&MWMW
isolations It s arv integral part o the policy framework and, the culture of, our schooli We expect; Governons,
beadwmgzwmd;nm-beadwmgstaﬁl pupd&mdw&m&towsdwoobfoplwﬂwﬂppmtwmakmgwpah@@mh@
and, promoting a positive; welcoming and, inclusive school, erwironment.
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. About; our School

Context: of the School

Al@xondx\a;l&wPwa\y/deowah@oenb\eqlemthTowm Thesd\oobwa&}u‘stopenedzwmm but a
new building was opened, in 2000 and it was Jurther extended, iy X015, School, is situated on the outskirts
of Caia Park, and, this is the catchment; area of the: school: There are highy lewvels of poverty and social
deprivation as the Welsh, Index of Multiple Deprivation showed, iy d014, when the Queensway, district was
ranked, the 3" most, deprived, areas i Wales:

We currently have 18 classes (13 Mainstream and: S of them being Resourced, Provisions). We have 13 FT
Teachers and, 5 PT teachers, 43 TAs, & Admirv and 6 other staff - 69 i total

Tmmmwmmhmmmwm q[l’t,er‘vq]ﬁa;ver\g;complaw
nm%abmumvwhxghlwd&o{lwppmtmdp\qﬁ%&ondem Two- classes are within the
Whexharm Assessment; Centre;, as county, provision within the schooli Assessment; Centre students are placed,
for v non-specified period of time aby Alexandra, school to- analyse their needs and, to- find, out where the: most
mmmwmwmwo{d& We/olsohm»ewreso&u\ced;pro«»isimﬁonswmto
WG&EWMW&&MWMWWMMWW#WM%W
school: Almost without: exception the childrens within the additional, classes are either inv receipt of o
agreement, Jor extended, school action plus: There is also- o significantly highs number of pupils withirv the
mainstream withs complex, needs; some of whomv also- hare IDPs.

Pupil numbers hare risen dramatically: Ins QOIL/15, there were d83 pupils and, currently, we have 371 pupils:.
Enghs}wa&maddihmablanguagb Immbgew\&wehweumfﬂdﬂk additionals classrooms: This has
resulted, inv additional pressures on school and, orv resources:

Percentage o pupils entitled to Free, School Meals (FSM): 125 pupils 34:%

AddihmmLNeed&Pupd& Thmug}wubschoohw{ﬂ\m’dw/5 Resowmdprovlsion&ﬂ\mw\ewmﬂg3&pupil&
orv IDPs. Withiny the: mainstreamy there are currently 18 pupils o IDPs.

EAL numbers: 112 pupils 30%

16 governors are of white/British, ethnicity
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3. Aboub; our Plary

Purpose of the Plan

We recognise and, celebrate the growing diversity of the local and, regional, population:  This plary sets outs our
equality objectires and, includes our Equality, and, Duversity Policy Statement; and, sets outs how our school will

The purpose of our Strategic Equality Plar (SEP) is to- document the steps we are taking to Julfil the legal,
duties set outs in the Equality Act 2010 and, the Equality Act Q010 (Statutory Duties) (Wales) Regulations 2011,

e Adwmance equality of opportunity between persons who- share a, relemant; protected characteristic and,
persons who- do- not share it

e Foster good relations bebween persons who- share as relevant, protected, characteristic and persons who
do- not share it

How our Plany was Deneloped,

Wehm»eodopiectﬂwModd/S’U\afﬁgmEWPMMWQ&MW@WP@MCM@BWCW
inv partnership with, local schools: We hare created, our own action plan under eachs objective.

Whrexham Countiy Boroughs Council, published their Strategic Equality Plan iy April 2013 setting out si local
included, withiny the: model, Strategic Equality Plan for schools iy Wrexham.  We believe that this' approach

We hanve included, an action plary for eachs equality objective: This sets out how we will, contribute to- the
work; and, the, way we manage equality inv our schools

OWWWWMMM negwnobmd;natwnobpmomhe&wdhmEdumiwma&deo&}eedbcd&

We hanve sought the views of stakeholders wher setting our objectives; demeloping our action plarv and agreeing
this Strategic Equality Plan

How our Plar, wills be: Monitored,
The Gowverning Body and, Head teacher wills work together to- monitor the Strategic Equality Plan

Our Amngemeni‘s}op Annual Reporb’.ng;
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We will update and, set; oub the, progress our school has made against our equality objectisves; the effectireness

I}Ww%m%wmmmwww#mﬁem
Information Gathering and Engagement,

equality information and data:  We recognise that, this is central, to- our ability to- meet the legal, duties:

We, will, work, with, the: Equalityy and, Disersity Network for Wrexharm Schools supported by Wrexham County

BWCW&EWMWmHmRmmww@@WWW

We harve adopted the recruitment; and selection policies and procedures of Wrexham County Boroughs Council

Whrexham Countiy Boroughs Council; also support o number o, our Junctions suchs as our allocation policies and,
pxooedum& WoMMM%W&W%Wm&mCWBWCW%WM
V\/edewonk;wiﬂv’d\@Eqpulib*andDMNMMWP@MSWWP@WCWBW
Councils Equality Manager, and, the: Lifelong Learning Department, and, the Humarv Resources department, to

We will, rensieme the current, arrangements for equality monitoring and, action plan accordingly.

Staff Profile
<& Numb@qf&male&}exnolwandr\aw

Governor Profile
< Number\qflmale&}enmle&md;mw

Pupil, Profile: and, aftainment lesrels
% Number of males, Jemales, race and, religion,
E(walihd,:[mpad::/\ssewnenf&

equality impacts of our policies and, decisions:.

WeMMW%EWMDM&QNMMWm&mSW&WWV\/r\e/xham;County;

BWCW&EMMWwWMWQWEWIWAWTMM
schools to use.
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Training and, Awareness Raising

One of our priority areas (Equality Objective Nine) is to- ensure stafl and, governors have undergone equality
and, dinversity training where it is arailable from WCBC.

We will, attend, equality training for our schools and, encourage staff and, governors take up opportunities to
attend, equality and diversitiy training provided by Wrexham Countiy Boroughy Council
We will, ensure that: relemant, information is made amvailable to- staff, improving the use of notice boards to

We, will, work, with, the: Equalityy and, Disersity Network for Wrexharm Schools supported by Wrexham County
BWCM&EWMwwWMW@quWMMWM

L. Our Equality Objectives
Inv all, we hare adopted nine equality objectives: This consists of the six Regional, Strategic Equality Objectives

to-

Objective One Reduce Health, Inequalities
Objective Two Reduce unequal, outcomes in Education to- maximise individual, potential

ObéecﬁmeThr\ee Reduce/mﬁqpolihwWEmplogmenbandpog

Objectime Four Reduce inequalities inv Personal, Safety
Objective Fire Reduce inequalities irv Representation and, Voice
Objective Six Reduce inequalities irv access to- information, services; buildings and the erwironment,

These are the local, objectines that, we hawe adopted; for our school
Objective Sexery Dewelop our equality monitoring arrangements

Objective Eight Dewelop procedures for- carying our equalihy impach assessment
Objectirve Nine Tncrease lewels of, understanding and, knowledge, of equality and, divensity
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Northy Wales Objectirme One:

Reduce Healthy Inequalities
deobPNobeToUnproveﬂwhealﬂvmld:weﬂbdng;o}ounpupds

school
Continue to- achieve the Healthy | Healthy School Healthy Schools Annually achiese the
Sdﬂoolszstandwd;onnuall.g,, leaders Standard: achiered n@xblﬂfd;-m-w
ensumng;’dwbdx»ems&i‘gt&
embedded i all actimities

KaJ,DoaJmfnt NorﬂvWale&Eqpolitg;Obd’eoﬁmes- ACanbomﬁm@PrcéecbbebNeemNOf\UmWole&PubhoSedon

Organisations:

Relexsant; School Policies, Plans and, Strategies:
Food and, Fitness, Behariours Child, Protections Safeguarding, Anti bullying, Disability Access Plary Eco, Asthmay
Stress Management, Work Life Balance, Equal opportunities, Health, ands Safety, Sex and, Relationship, Pupil
Participations School Partnership, ALN, More Able: and, Talented; Pupily Restraint; Medical, and, Drug,
Administrations Collectize Worship, PSHE and, Substance Misuse:
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Northy Wales Objectise Two:

Reduce unequal outcomes inv Education to- maximise individual potential

School, Prionity: To- support our pupils to- achieme their potential

What we will, do- to- contribute: | Who will lead, | How we: will, measure When we will, complete

to this objectize v our school o this actions | this action v our schools | this action
for our school

Closehey’u\ackzﬂ'wppogpes&oflalb Class teachers & Ter\mlg/assessmﬁnband/ On/g,o{mg/

and standardised, testing: SLT to | Leadership Team | analysis.

Assessment, & Tracking meetings:

Explof\eamd/conned'mn&bd‘)«v«een,

and protected characteristics and,

b«veak/prow&omaccor\dmglg

Take account; of cultural Senior Procedure irv place to O going

d%]ler\enoe&owmgzr\e&pon&bdmw Leo.dﬂ\shipTe,wm mmdxw&bgﬂ&

mewh;mpolmto Subéed&leadﬂ\s} Rmoompl@t@and On;g,o{mg/

ensure accessibility ssues are & Senior action plary inv place

embedded and, actior plary Leadership Team

accondingly

Key Document: Northy Wales Equality, Objectives - A Collaboratise Project bebween North, Wales Public: Sector

Orgmmhm&

Relemsant: School Policies, Pla:wond:Sh‘obegﬂe&
Equal, opportunities; Assessment; all; curriculumy policies; AdditionaLLearnmg/Need&

Northy Wales' Objectire Three:

Reduce inequalities iv Employment; and, Pay

School, Prionity: To- demelop o diserse and, skilled, workforce

What, we will, do- to- contribute, | Who- will lead onv | Hows we, willy measure Whmwe;wdl:complfi‘e
school

Reamienw the way we adaertise HR Monitoring exercise On going

beodwmgzand/nom-bead\ing/ Se,ruof\Le,o.der\s}\ip carried oub and

posts withiry our school to- Tear information recorded

ensure that we are reaching a
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Trairy staff trwolved, iy LA Number of st} trained, On going
recruitment; ands selection orv Senior Leadership
equality and, diversity Team

Keyy Document: Northy Wales Equality, Objectives - A Collaboratiame Project bebween North, Wales Public: Sector
Or\gamsahorw

Relexant; School Policies, Plans and, Strategies:

Pay. Equal, Opportunities
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North, Wales Objective Four:

Reduce inequalities irv Personal, Safety

School, Prionity: To ensure that staff and pupils feel: confident to- report issues of concern

What we will, do- to- contribute: | Who will lead, | How we: will, measure When we will, complete

to this objectize v our school on this actions | this action inv our schools | this action
for our school

Work, withy WCBC toadopi'/ Senior Polmg/md;px\ocedxu% Orvg,o{mg/

px\ocedure&ﬂ'\abhﬁlptor\eduw LeadU\sl'\ime adopi‘ed

bulbéing;ln;ounsdwool&ouos&all;

Adopt and, publicise a “Dignity af | Senior Policy and, procedures O going

Enw\osto%md;volunte,er\&w\e/ anber\q[lsfo”lbmned; Orug,o{ng/

trained, to- deal with identity, Leadex\s}upTeom

Key Document: Northy Wales Equality, Objectives - A Collaboratise Project bebween North, Wales Public: Sector

Or*gamsahon&

Relemant: School Policies, Plan&ondlstl\ategie&

Anti, Bullying, Behanviour
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North, Wales Objective Fine:

Reduce inequalities irv Representation and, Voice
School, Prionity: To ensure that: a wide range of people are able to- hanve their say on decisions relating
to- our school
school
Inh\oduweqpahbézmomi'omxgz Gove,mo{\Suppor\t Monitof\mgzexm On/-goingxwlirwwiﬂm
for the profile: of the school Senior Leadership | carnied oub and, changes to- Gouerning
gm»e,r\nmg/bod@toesfabhsh Teamy m}or\nwilowr\e,cooded/ Bod;g/
how- representatise it is of the
communibg/
Renview the way we currently HR Renviews completed and, On going
admertise wacancies and the Smiof\Leoder\ship achmplmwplaoe
process of nominations for Team
school Governors to ensure that
we are aftracting a diverse
range of people to- engage with
processes
Improve/e(wahbézmomi'ormgz HR Rewbse,d;w\rmg@meni'sim On;g,o{mg/
arrangements to improve our Senior Leadership | place ¥/N
workforce:
Inumseﬂwbdu\w@qflpeopl@ Smiof\Leoder\ship Monitor\{ng/exer‘dse On;g,o{mg/
who support the school, for Team carnied oub and
anpleﬂwPTA,volunteer\s m}mmahmr\e,cordf,d

Key Document: Northy Wales Equality, Objectives - A Collaboratise Project bebween North, Wales Public: Sector

Orgmmhm&

Relexant; School, Policies, Plans and, Strategies:

Equal, Opportunities
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North, Wales Objective S

School, Prionity: To ensure our school is accessible, inclusive and, welcoming to- pupils,

to this objectize in our school | onvthis actions | this action irv our school | this action
for our school

Rmm\albw\r\ongﬂnﬁnt&}on Senior mewnplfifdmd On/g,o{mg/

Renviews arrangements for raising | LA Reviewr completed and, On going

information v accessible Jormats | Leadership Team

Reamieme how accessible the school | LA Review completed and, On-going

is to- people with, physical and, action plary irv place

plry ecordingly

Ensure key people in the school LA Shared, withy SLT to be On-going

know how to- access The Big cascaded to staff in depts

Word, translation, and,

KeAJ/Doaument NMWMEWOW@- ACMPWMNMWMPMSM
Organisations:

Relexant; School, Policies, Plans and, Strategies:

School Denvelopment, Plary Prospectus, Equal, Opportunities
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Objective Sexeni Denelop equality monitoring arrangements

School, Prionity: To demelop equality monitoring systems that help our school to- meeb the equality duties:

community
school

Work with, Wrexham County WCBC Formv deneloped and, inv O going
Bor\oug}\/CourwlLand/’the/ Smiof\Le,oder\stip use
Schools Equality Nebwork to Team
dﬂ»elopa;sfwwdwdeq/aoliiy
Raise ameareness of the purpose | Senior Leadership | Information provided to | Orv going
md;ber\,e}tbq]leqpal@ Teamy sm#/gwm
monitoring
Reamiemr our currenty WCBC Action plany is irv place On going
mngﬂnmi&‘ﬁor\e,qpal@ Smeder\sth

iton and/o,c’umplm Teamy
accordingly
Tr\mnkﬂd/mmbﬂ\sqflsto#fo WCBC anber\q[lsfo”lbmned; Imhnewiﬂvp:\o«»idﬂ\&
our school

Key Document: Northy Wales Equality, Objectives - A Collaboratise Project bebween North, Wales Public: Sector

Orgmmhm&

Relemsant: School Policies, Pla:wond:Sh‘obegﬂe&

Equal, Opportunities; School Dewelopment, Plan
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Objective Eight : Dearelop procedures Jor carnying our equality impach assessments

School, Prionity: To demelop arrangements Jor carrying oub equality impach assessments

What we will do- to- Who- will lead; orv How we will, measure Whavwewdbwnplfi'b
contribute to this objective | this actior for our | this action in our schools | this action

rv our school school

Work, with,y Wrexham Countiy | Senior Leadership Toolkity dereloped, and iy | When developed,
Borough, Councils and, the Team use

Schools Equality Network to

Wrexham Schools

Trairy key staff, on how to- Senior Leadership Number of st} trained, On going
Wwbewd@mpa@ Tear

assessment.

De»dopamod&mplm}or\ Senio{\Leadf;\ship Acﬁmplmcm,af@d/y/[\l Orvgoing/

our school, setting oubs our Team

policies

K&J/DO(X.UT\Bnb: NMWMEWOW@- ACW@M@PWMNMWMPMSM

Organisations:

Relemant: School Policies, Plan&ond;stl\ategie&

Albpdiae&a&ﬂﬁeg;comeundﬂ\r\e)\»im
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School, Prionity: To- train key people onv equality and, dimersity

school
deool;gwe;\nmundﬂ\tqk@ Senior Le,oder\ship Numbe:\q[lGoverm‘s/ V\/hmpx\owdﬂd
equality and, diversity training | Team accessing e learning
l!lauailablo!lr\omWCBC module
Teaching and, non-teaching Senior Leadership | Number of staff When prosvided,
staff undertake equality and, Team accessing e learming
ﬁr\om;\/\/CBC
Introduce equality and, Senior Leadership: | Number of new staff When provided,
nemw starters induction induction e module
Use staf) appraisal processes to- | Senior Leadership When needed
confirm equality and humary Team

KeAJ/Doaument NMWMEWOW@- ACMPWMNMWMPMSM

Organisations:

Relemant: School Policies, Plan&ondlstl\ategie&

Equal, Opportunities
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5. Our Equality and Diversity Policy

Punpose
<& Emmmwmw%mmm#wm

% This Policy Statement sets out our commitment to- promoting equality, and to- meeting, the, requirements

<> W@WWMWWWWWWMM‘M@MWM

% This statement, reinforces our commitment, to- promote equality and, fairness ands address all, forms of

Scope of this Policy Statement
< This statement; applies to- everyone associated, with, our school, ands we expec exeryone to behave iy
accordance withy it

¢ This statement underpins our Strategic Equality Plary and, compliments the: Childrervs “One Wrexharm
Charter of Belonging’

¢ This statement does not stand, i isolation tt&aun&ond;value&mabﬂwehw\tqﬁfh@plan&and;pohme&
o} our school

Key Principles
&J,’:‘ Tmmnmbmwtwmwbemmgmmmmmmwmmm

% This will be achieved through the delivery of our Strategic Equality Plan and, other relesant school

X We are, committed, to- creating a, fairs just and, inclusise school, community where dinersity is valueds and,

Policg;S’wbemﬂlb
X Asmawmmqﬁmww%n&mw&mmmw#w

< A&W&MWMW&WWWMWWMMMM

treated with dignity and respect: We will not tolerate any, form of discriminations harassment; o
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<& We recognise that our diverse: communities have much i common including o desire to- live inv peace
and, security together; to- hame o decent; standard, o lining and, o fair share of. resources; to-have equal

<& W@mmﬁM%@M&M@WMWM&MWW%&&WMW
people:

% We will, work across our school communitiy to- ensure our commitment to- equalityy and, fairmess is shared,

% We will, gather and use: o range of equality, and, diversity datas and, information to- help us monitor this

% We will, carry, out equalityy impact assessments and engage o wide vaniety of people to- ensure thals we
Responsibilities
X Every,on@ha&a;r\ol@toplag m@n@%mqﬁfhwpdw*smnmbhmmpwplehm
additional, roles and, responsibilities.

Leadenship and, Management, Commitment;
X S&mbgovam&mdmmagﬂnmtoﬁ%@mwwo&w&udbmmmmmmwbe

School Gorernors

X SMWWWMWmWMWMWMWW

% With assistance from the Head, teacher; school gosernors wills ensure that: our Equality, Policy, ts

% Gowvernons will receime periodic updates on the effectiveness of our Equality Policy and the progress we
are making against the objectives sebs outs iy our Strategic Equality Plan

Head teacher
o The Head teacher has specific responsibilities this includes ensuring that: staff and, Gosernors

understand, the aims and, objectives of our Equality Policy and Strategic Equality Plan, and, their roles

% The Head teacher wills ensure that
e This Strategic Equality Plar s readily amailable along with coples of other relemant; policies and,
procedures.
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e That children and, young people from different; backgrounds are confident to- mix, together

° TMWWW@WWWMW%MWMMMW

Teaching and, non-teaching staff
% Everyone inv our school has their role to- play i delimering our Strategic Equality Plary and, ensuring our
MW@WWMWWWWWWMW AlLsi‘aHl
e Support pupils to learn aboub equality and, disersity

Roising/a/Conww

< AWWMM%WMWWMWMWMMMMWW
a concennv with, the Head teacher

OMWWMCW#BWMWMMMCMMYWPW

We have adopted the One Wrexham Charter of Belonging to- Wrexham Jor Children and, Y oung, People
- U\ese/ar\e/oupp:omwe&
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We, the children and young people who- line and learn, ine Wrexham:

new to- Wrexham or have lived here for a long time:

0 Promise to remember Wrexhams history and build: onv this Jor our future.

0 Promise to play our part in treating eachs other with, respect; being respectful, towards one another

o Promise to stand up Jor what is right: and, to- stand, against anger, hatred; prejudice and,

0 Promise to be kind to- people who come to- Wrexham to- live; especially people who come to- look for

culbures so that we carv understand, themy better

0 Promise to look after the erwironment; iy Wrexham and take pride irv our schools and, the places
where we live,

0 Promise to- work together to build, bridges of friendship and make Wrexham o happy place for
everybody.

7. The E(wa.l"ha,and;DWet\sth, Nebworkl}o;\ Schools inn Wrexham

The Wrexham Schools Equality Network has beer established, by Wrexham County Borough, Council to

suppats&wd&tomeebﬂnﬂwmmo}ﬂqu%mh@Acb&mo mdadmanwwpahi’gand;oommumty;
cohesion across the Borough.
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Aums of the, Networks
The nebwork will, help to- promote joint; working across schools iy Wrexham and, enable schools to- share good,
Working Arrangements
Members receive regular updates and information from the Councils Equalityy Manager:  This includes
m}ormahon/r\elahngxto
Equality and, dinversity training courses and, materials
o Upd.aie&mlocal/dwa‘s&gand/commun@went&
®  General guidance on meeting the equality duties
o Links to relearant, websites

Information will be: made arailable on the schools intranet; pages under the folder “Wrexham Schools Equality
Network,

8. Further In’ior\rmi'j.on: and: Contacts

The following documents explain more about; our equality objectives and: howr schools i Wrexham are
responding to- the Equality Act 2010.

° Northy Wales Equalityy Objectives - A Collaborative Project between Northy Wales Public: Sector
Or\gonmahm&

. SWRWEWOWM_W#WWWMWWSW

e Equality and Human Rights Commission Report, "How- Fair is Wales™
e Whrexharn County Borough Council, Strategic Equality Plan 2012 - 2016

o How Fair ts Wrexham - summany of the public engagement; event, held: ins November 201,
e The Equalifiy Act 2010 - Guidance Jor Schools (Wexham County Borough Council)

o Equaliy Act 2010 - Summary action plan for schools (attached)

For Jurther information about our plan or to request a copy of this document in an accessible
Jormat, or to obtain a copy of the documents listed here please contact:

N.ame L Roberts
Telephone 01978 315120
Email malbox@alexandra- priwrexham.schak




